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Compensation from the SDC Secretariat 2019 
Compensation for sending permanently employed research personnel to China 
The SDC Secretariat will compensate the Danish universities for sending permanently 
employed research personnel to China within the framework of the SDC cooperation.  
In general, sojourn in China is divided into two types: 
 
1. Sojourn in which the employee who is sent out contributes to the teaching at one of 

SDC’s master’s degree programmes in Beijing. 
2. Other sojourns including research sojourn, participation in conferences, seminars, 

workshops, etc. 
 

 
For all sojourns, the following applies: 
• Compensation from the SDC Secretariat will not be paid to the employee who is sent 

out, but will be paid to the university where the person in question is employed. The 
university will have at its disposal the disbursed compensation. 

• Only sojourns in China approved in advance in writing by the SDC Secretariat will 
generate compensation. The duration of a sojourn will be counted in full days as 
shown by the airline ticket.  

The nature of the so-
journ 

The SDC Secretariat will compensate the Danish university 
with: 

Teaching at SDC’s 
master’s degree pro-
grammes 

• 200 per cent of the average remuneration for the rel-
evant personnel category 

• Travel expenses up to a maximum of DKK 10,000 per 
return trip between Denmark and China (airline ticket 
and travel expenses to and from airport within Den-
mark within the framework of the Danish State official 
travel regulations) and a maximum of DKK 2,000 for 
professionally substantiated domestic travel (return 
trip by air, train) in China. The SDC Secretariat will not 
cover disbursements for local transport (taxi, bus, air-
port transport, etc.) in China. 

Other sojourns • 144 per cent of the average remuneration for the rele-
vant personnel category 

• Travel expenses up to a maximum of DKK 10,000 per 
return trip between Denmark and China (airline ticket 
and travel expenses to and from airport within Den-
mark within the framework of the Danish State official 
travel regulations) and a maximum of DKK 2,000 for 
professionally substantiated domestic travel (return 
trip by air, train) in China. The SDC Secretariat will not 
cover disbursements for local transport (taxi, bus, air-
port transport, etc.) in China. 



 

• The university will defray the disbursements in China connected with the sojourn of 
the employee sent out, including remuneration, expenses for accommodation and al-
lowance on an hourly or daily basis. 

• For PhD students not financed through the SDC cooperation, compensation can be 
paid for sojourns in China if the purpose is solely teaching at one of the SDC mas-
ter’s degree programmes.  

• The SDC Secretariat will not pay compensation for sending out administrative em-
ployees.  

• For part-time employees at Danish universities, compensation from the SDC Secre-
tariat will be adjusted to match the actual percentage of full-time employment.  

• Compensation from the SDC Secretariat will be paid in arrears and after receipt of an 
electronic invoice from the university. The invoice must be sent not later than one 
month after the employee sent out has ended his or her sojourn in China.  

Average remuneration in the Danish Ministry of Finance negotiation database for the first 
quarter of 2018 is as follows: 

Type of position PhD student Assistant pro-
fessor, re-
searcher,  
post-doctorate 

Associate Pro-
fessor, Senior 
researcher 

Professor 

Average annual 
remuneration 

DKK 412.601 DKK 530.761 DKK 649.663 DKK 860.480 

 

Please notice:  
From 2017 onward, the SDC Secretariat will no longer compensate for work performed 
within Denmark, including course coordination, teaching preparation, supervision of stu-
dents, assessment of examination papers, etc. Remuneration of this work will in future be 
included in compensation for teaching-related sojourns in China. 
 
Supervision of students in connection with theses and internships will continue to gener-
ate compensation. 

 
 
Funding for special academic and educational activities in the SDC building   
Funding of 500.000 DKK per master’s programme is granted for implementing special 
academic and educational activities in the SDC building. Examples of such activities are 
conferences, symposiums, workshops, lectures, etc. with the purpose of strengthening 
the cooperation with relevant Chinese academic environments and industrial partners, 
and to broaden the awareness of SDC and the possibilities of the SDC building. 
 
The funding is paid out to the university, where the Danish Principal Coordinator (PC) for 
the area in question is employed. 
 
 
 



 

Co-financing of PhD scholarships 
The SDC Secretariat will provide co-financing for starting up of new PhD positions that 
support and strengthen the Sino-Danish research and education cooperation within the 
framework of the SDC cooperation. Co-financing will be only paid for PhD positions that 
are posted in prior agreement with the Chinese side and in which the future Chinese host 
institution has at the time of the posting already accepted that it will function as host for 
the PhD student. The PhD student must be present in a Chinese research environment 
that is actively involved in the educational activities of SDC’s master’s degree pro-
grammes. 
 
Co-financing of PhD scholarships will be paid in blocks of half a million DKK, one million 
DKK and one and a half million DKK, with the following links between the financing and 
the length of sojourn in China.  
 

 
 
 

.  
In connection with the employment of the PhD student, the SDC Secretariat will produce 
a funding allocation letter, which will include further requirements. 
 

Compensation for co-supervision of Chinese PhD students 
The SDC Secretariat will compensate the Danish universities for assigning co-supervisors 
to Chinese SDC PhD students. The compensation will be paid to the department, when 
the Chinese PhD student initiates his or her research-stay in Denmark. The university will 
have at its disposal the disbursed compensation. The compensation consists of 100.000 
DKK per PhD student.  
 
Co-financing of post-doctorate employments 
The SDC Secretariat will co-finance post-doctorate employments that support and 
strengthen the Sino- Danish research cooperation and ensures linkage between the re-
search and educational activities at SDC in Beijing. 
 
Co-financing of a post-doctoral researcher amounts to DKK 750,000. It is a requirement 
for achieving co-financing that the post-doctoral researcher will be present for a mini-
mum of six months (in total) in a Chinese research environment that is actively involved 
in the educational activities of SDC’s master’s degree programmes. It is also required that 
the post-doctoral researcher will undertake teaching assignments in SDC’s master’s de-
gree programmes. 
 
The SDC Secretariat co-finances one post-doctoral researcher annually per master’s de-
gree programme. Employment of the post-doctoral researcher must be established in 
agreement between the Principal Coordinator for the relevant research theme and the 
Head of Educational Programme for the relevant master’s degree programme.  

Sojourn in China Min. 6 months Min. 9 months Min. 12 months 

SDC financing DKK 0.5 million DKK 1 million DKK 1.5 million 



 

 
For co-financing for the employment of a post-doctoral researcher, the following applies: 
 
• Co-financing from the SDC Secretariat will be disbursed to the university where the 

post-doctoral researcher is employed.  
• The university will defray the disbursements linked to the post-doctoral researcher’s 

sojourn in China, including salary payments, travel expenses and if applicable pay-
ments for accommodation and allowance on an hourly or daily basis. 

Co-financing from the SDC Secretariat may be used for the commencement of a new 
post-doctorate employment or for an extension of a post-doctorate researcher already 
employed. It is not possible to obtain funding for the same post-doctoral researcher more 
than once. 
 
In connection with the employment of the post-doctoral researcher, the SDC Secretariat 
will produce a funding allocation letter which will include further requirements.  
 
Compensation to the PC’s and HEP’s home university 
The SDC Secretariat will pay compensation of DKK 100,000 annually to the university at 
which the Danish Principal Coordinator (PC) is employed and DKK 500,000 annually to 
the university at which the Danish Head of Educational Programme (HEP) is employed. 
The university will have at its disposal the disbursed compensation.  
 
 
Compensation for supervision of thesis students and students in internships 
The SDC Secretariat will compensate the Danish universities for employees’ supervision 
of thesis students at SDC, and SDC students in internships. The university will have at its 
disposal the disbursed compensation. 
 

Supervision of students in internships 
ECTS  30 
Supervision Amount per student DKK 6000 

 

Supervision of students in internships includes: 
• Supervision of students 
• Functioning as examiner at the examination 

Supervision of thesis students 
ECTS  30 45 60 
Main supervision Amount per student DKK 10,000 DKK 15,000 DKK 20,000 
Co-supervision Amount per student DKK 4,000 DKK 6,000 DKK 8,000 

 

 



 

Supervision of thesis students includes: 
• Supervision of thesis students in cooperation with main supervisor or co-supervisor.  
• Functioning as examiner in the thesis defence. 

In connection with thesis supervision, compensation will only be paid out for either main 
supervision or co-supervision.  
 
The SDC secretariat calculates compensation for supervision twice a year. The SDC Sec-
retariat will contact the universities’ appropriate accounting units in advance of payment. 
 
Support for other activities in China 
The SDC Secretariat may, in particular circumstances, support implementation of other 
professional activities and arrangements that are not covered by the above compensa-
tion structure. Application for support must be made to the SDC Secretariat in advance of 
the implementation of the arrangement.   
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